


• Welcome/Introductions

• Review last meeting items

• Action Notes Standardization

• Review Recent System Enhancements

• BOBJ Reports

• Bank Account Change Email/Letter

• Review Upcoming Enhancements

• Service Now

• Mobile Application Update

• Training Updates

• Recent Processes Review

• Open Discussion



Discussion Items Outcome/Results

IT0041 Challenges with Temporary Employees

Delimiting vacancy upon filling positions OSHR was sending out reminder

Recording Holiday Time Discussion around Holiday Comp 

MSS Vacant Supervisors OSC knows this is an enhancement want

County/Address Change Desire to have on one Infotype

IT552 When an Agency can update vs BEST

Org Unit Name Changes Security 

Transfer Actions Removing the PA action



• Review purpose of template

• Template implemented April 1, 2018

• BEST monitors appropriate notes

• Any feedback for enhancing the tool

• Next Step
• Development group meets in October 2018





Added position hold flag to 
available objects

B0077 Position 
Attributes

Added Quartiles to support new 
salary plan

B0165 Job Attributes

Added Quartiles to support new 
salary plan

B0165-1 Job 
Attributes w/o Org 

Unit

Completely new design, combines 
old B0170 with old B0171.

B0170 Agency EEO 
Plan



B0028 Payroll Financial Postings Analysis

B0192 Employee Generational Diversity Summary

B0054 Time to Fill Positions within the Selected Date Range

B0139 Employee Salary Actions with Budget Detail

B0213 Time Quota Compensation Payouts



Payroll Financial Postings AnalysisB0028

This report provides the components of processed payroll postings.  It allows 
the user to incorporate components (for both SAP and NCAS) from personnel 
administration, organizational management, and financial funding 
information for analysis.

• Answer payroll related inquiries
• Agency total payroll cost 
• Total Employer’s cost of benefits 
• Comp time payouts 
• Overtime costs 
• Actual longevity payments 
• Total payroll expenses by position or job 



Employee Generational Diversity SummaryB0192

This dashboard displays the number of employees by generational diversity 
categories for employees’ subject to and exempt from the State Personnel Act.  
The headcounts and their percentages are over a single month time-period. 
This report provides employee headcount by generational diversity which 
includes All Generations, Matures, Baby Boomers, Generation X, Millennials 
and Generation Z.
•This report can be used to analyze the number and percentage of active employees 
within each social generation.

•Social generations are cohorts of people born in the same date range and who share 
similar cultural experiences.

New Dashboard 
Tool!



Time to Fill Positions within the 
Selected Date RangeB0054

This report lists only positions that were filled within the selected date 
range, and it calculates how many days it took to fill them. It provides the 
number of days vacant and the number of workdays vacant for each position 
that was filled within the selected date range. 
•Use this report to determine how long it took to fill a position from the time it became 
vacant until the time it became filled. 

•Identify positions that are hard to fill by analyzing the Number of Days Vacant on the 
report. If the Number of Days Vacant was longer than expected, agencies can 
determine if other factors can be improved upon to decrease the time it takes to fill a 
position, such as recruiting, budgeting, or hiring processes. 



Employee Salary Actions with Budget 
DetailB0139

This report shows employee salary actions and budget detail corresponding 
with the action Effective Date.  Budgeted and salary amounts shown are 
based on the funding percent designated by the Cost Distribution for the 
position.  Budget information includes Fund, Application of Fund, Funding 
Source, and Cost Center.
•Action and Budget Monitoring to help with reconciling employee salary against the 
position's budget amount by funding source.

•Central Budget would use this new report in conjunction with confirming available 
salary reserve balances/deficits.

•HR would use it to ensure the budget/salary matches and that the funding is correct on 
the actions.



Time Quota Compensation PayoutsB0213

This report displays the hours and associated quota that will be paid out in the 
next payroll that were created using IT0416. It also displays a cost estimate 
for each quota based on a calculated hourly rate. 

• Project expected payouts for employees who are retiring or separating

• Verify hours that were keyed to IT0416 that will be paid out for Vacation, Holiday Comp, 
On Call, GAP, Call Back, Comp Time, or Bonus hours

• Additional information to assist with estimating the payroll cost

• Monitor different types of quota payouts per agency, org unit etc.



System 
Hygiene

• Upgrade to BW 7.5

• System Maintenance

• Data

• Performance

Business 
Objects 

Value Add

• Expand Visualization

• Design Studio

• Fiori

• Other

New Reports / 
Updates

• Experience and 
Competency

• Federal EEO

• Dashboard(s)

Customer 
Workshops

• General report usage

• OSHR’s EEO Planning

What’s next?





Full-time Employee @ 40 hours/week Part-time Employee @ 20 hours/week

Scenario # #1 #2 #3 #4 #5 #6 #7 #8

FY19 Special Bonus Granted 7/1/18 40 40 40 40 20 20 20 20

12/31/18 Vacation Balance 250 245 240 200 130 125 120 100

12/31/18 Sick Balance 1000 1000 1000 1000 1000 1000 1000 1000

Special Bonus used in 2018 8 8 8 8 8 8 8 8

Vacation carry forward max hours 240 240 240 240 120 120 120 120

Vacation Rollover Hours to Sick (Prior Policy) 10 5 0 0 10 5 0 0

Vacation Rollover Hours to Sick (Revised in SB99) 2 0 0 0 2 0 0 0

1/1/19 Vacation Balance 240 240 240 200 120 120 120 100

1/1/19 Sick Balance 1002 1000 1000 1000 1002 1000 1000 1000

1/1/19 FY19 Special Bonus Balance 32 32 32 32 12 12 12 12





• Position Hold Study

• Custody Level Shift Differential Pay

• Fire/Incident Bucket

• HDHP Enrollment with BenefitFocus

• Enhancement Pack 8



• ServiceNow

• Mobile Application Updates

• Training Updates







• Salary Adjustments/Below Minimum Fund

• Mass Reallocation

• Payroll Lock




